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***CURRENTLY UNDER REVISION***

1. Purpose:


1.1 Physicals are an important safety factor for emergency response personnel. The purpose of this guideline is to reduce the risk and burden of fire service occupational morbidity and mortality while improving the safety and effectiveness of firefighters operating to protect life and property. 

1.2 The implementation of the medical requirements outlined in this guideline ensures that firefighters are medically capable of performing their required duties and will reduce the risk of occupational injuries and illnesses. 

2. Fire Department Roles and Responsibilities

2.1 The Mechanicsville Volunteer Fire Department, Inc. has a medical program that includes medical evaluations for potential members and current members.

2.2 The medical evaluations and any additional medical test ordered by the fire department physician will be provided at no cost to the members. 

2.3 The Department shall have an officially designated physician or nurse practitioner who shall be responsible for guiding, directing and advising the members with regard to their health, fitness and suitability for duty. 

2.4 The Department will provide the fire department physician or practitioner with a fire service overview, current job description and the essential job tasks required for all fire department members. Included in this will be the physiological and psychological demands placed on members as well as environmental conditions under which they must perform and the personal protective ensembles they must wear during various types of emergency operations. 

2.5 The Department will ensure member privacy and confidentiality regarding medical conditions identified during the medical evaluation as permitted by law. 

2.6 When a member sustains an injury or develops a medical problem, which renders him or her incapable of performing the duties of a line firefighter whose job description is defined in this SOG, he or she shall provide a written return to duty statement provided by his or her primary care provider. 

2.7 Where possible, the Department will provide alternate duties for members with temporary work restrictions as recommended by the fire department physician or practitioner. 

3. Fire Department Physician or Nurse Practitioner Responsibilities

3.1 The Department physician or practitioner shall understand the physiological, psychological and environmental demands placed on firefighters.

3.2 The Department physician or practitioner will evaluate department candidates and members to identify medical conditions that could affect their ability to safely respond to emergency incidents/operations.

3.3 The Department physician or practitioner shall review when necessary, other evaluations conducted by a physician or medical provider other than the department physician. The Department physician or practitioner shall approve the evaluation and he/she shall advise of any additional tests needed. 


3.4 The Department physician or practitioner at the conclusion of the evaluation, provide the fire department with the necessary paperwork stating whether the individual is fit or unfit for duty. 

4. Candidate and Member Responsibilities

4.1 Every member that participates in emergency operations shall cooperate, participate and comply with the medical evaluation process.

4.2 Each member shall provide complete and accurate information to the fire department physician or practitioner and any other authorized medical care provider(s).

4.3 Each member shall report any occupational exposure such as exposures to hazardous materials or toxic substances and exposure to infectious or contagious diseases.

4.4 Each member shall report to the fire department physician or practitioner any medical condition that could interfere with the ability of the individual to safely perform essential job tasks, such as illness or injury, use of prescription or nonprescription drugs and pregnancy.

4.5 Each member shall undergo an immunization program administered by the Department

5. Essential Job Tasks and Descriptions

5.1 The types and levels of emergency services provided to the local communities by the fire department, together with a consideration of the structures and occupancies compromising the community and the configuration of the fire department will dictate the essential job tasks of the fire department personnel. 

5.2 Medical requirements for candidates and members will correlate with their essential job tasks as determined by the Mechanicsville Volunteer Fire Department.

5.3 The essential job tasks reflect the physical, physiological, intellectual and psychological demands of the occupation.

5.4 The Department physician or practitioner shall take the following job tasks into consideration. 

5.4.1 Physician Guidance: Below is a list of job related task that personnel could be asked to perform or have to perform in an emergency situation.

(1) Performing firefighting tasks (e.g., hoseline operations, extensive crawling, lifting and carrying heavy objects, ventilating roofs or walls using power or hand tools, forcible entry, etc.) rescue operations and other emergency response actions under stressful conditions while wearing personal protective ensembles (PPE) and self-contained breathing apparatus (SCBA), including working in extremely hot or cold environments for prolonged time periods. 

(2) Wearing and SCBA, which includes a demand valve type positive pressure face piece or HEPA filter masks, which requires the ability to tolerate increased respiratory workloads.

(3) Exposure to toxic fumes, irritants, particulates, biological (infectious) and nonbiological hazards and/or heated gases, despite the use of PPE including SCBA. 

(4) Wearing fire protective ensemble that is encapsulating and insulated. Wearing this clothing will result in significant fluid loss that frequently progresses to clinical dehydration and can elevate core temperature to levels exceeding 39 degrees Celsius. 

(5) Searching, finding and rescue dragging or carrying victims ranging from newborns up to adults weighing over 200 pounds to safety despite hazardous conditions and low visibility. 

(6) Advancing water filled hose lines up to 2.5 inch in diameter from the apparatus to occupancy (approximately 200’) can involve negotiating multiple flights of stairs, ladders and other obstacles. 

(7) Climbing ladders, operating from heights, walking or crawling in the dark along narrow and uneven surfaces and operating in proximity to electrical power lines and/or other hazards. 

(8) Unpredictable emergency requirements for prolonged periods of

extreme physical exertion without benefit of warm up, scheduled rest periods, meals, access to medication(s) or hydration.

(9) 
Operating fire apparatus or other vehicles in an emergency mode

with emergency lights and sirens.

(10) Critical, time sensitive, complex problem solving during physical             exertion in stressful, hazardous environments (including hot, dark,           tightly enclosed spaces), further aggravated by fatigue, flashing                lights, sirens and other distractions.

(11) Ability to communicate (give and comprehend verbal orders) while          wearing PPE and SCBA under conditions of high background noise,         poor visibility and drenching from hose lines and/or fixed protection         systems (sprinklers). 

(12) Functioning as an integral component of a team, where sudden incapacitation of a member can result in mission failure or in risk of injury or death to civilians or other team members. 

5.5 In addition to general firefighting duties, members of specialized teams such as hazardous materials units, self contained underwater breathing apparatus (SCUBA) teams, Technical Rescue Teams, EMS teams, or units supporting tactical law enforcement operations can be required to perform additional tasks not specified in 5.4 (1 thru 12). These tasks shall require members to wear or utilize specialized PPE that can increase weight, environmental isolation, sensory deprivation and/or dehydration potential above levels experienced with standard fire suppression PPE. They also can include additional medical and/or physical requirements that shall not all be enumerated in this guideline. 

6. Medical Evaluations of Members

6.1 New members who apply for membership shall complete a Health Certificate filled out by their family physician or physician of choice. The Health Certificate should be returned at the time the Membership Application is returned. (Effective April 1st, 2004). New applicants will be enrolled into the program after their probationary period is completed. 

6.2 The Department will be responsible for scheduling when individuals will be due for their annual physical. Once the cycle is started it will remain in effect until at such time an individual falls into a different age category. At that time a new date and cycle will be put in place. 

6.3 Career firefighters must have a letter on file from their employer stating that their agency administers firefighter physicals and/or a copy of the actual physical paperwork. Those who fail to abide will have to have a physical done by the Department physician or practitioner.

6.4 Medical evaluation of candidates including history, examination and laboratory tests as indicated shall be performed on each candidate in order to detect any physical or medical condition(s) that could adversely affect the candidate’s ability to safely perform all essential job tasks under emergency conditions. 

6.5 If a candidate presents with a condition that temporarily interferes with his/her ability to safely perform essential job tasks, pre-placement medical evaluation shall be postponed until the candidate has recovered from that condition. 

6.6 All members who are currently of active status shall have their initial physical completed by March 31st, 2004. 

6.7 Any member who fails to complete their physical will be taken off the active member list until such time that they have completed the necessary requirements.
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Health Certificate

_________________________________ has applied for membership to the Mechanicsville Volunteer Fire Department, Inc. The primary duty of this individual is to protect life, property and the environment from fire and at times render emergency medical care. These activities are often performed in an environment that is physically demanding and mentally stressful. Members are often required to make critical decisions, perform heavy lifting and drive emergency vehicles. Your evaluation on this individual will assist the Mechanicsville Volunteer Fire Department, Inc, in providing the citizens with the best service possible providing maximum safety to all parties involved.

Evaluation:

YES
NO

1.
Has had any injury that may interfere with duties.

YES
NO

2. 
Takes any regular medication that precludes taking part in any strenuous                                       
activity

YES
NO

3. 
Has any defects or impairment that limit sight, hearing or use of                                              
limbs.

YES
NO

4. 
Has any condition (physical or mental) that requires medical                                                 
supervision.

If answering YES to any of the above, please explain.

Limitations:

I have examined____________________________________ on the undersigned date, reviewed 

his/her history and find this individual physically and mentally able to perform the duties of this

organization. Any limitations, medications or concerns have been noted above. 

Physician signature ______________________________
Date______________________________

As a volunteer, charitable organization, we would appreciate any professional courtesy that could be

extended regarding the completion of this certificate.

